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	Click or tap here to enter text.

Name	
	Click or tap here to enter text.

Address
	Click or tap here to enter text.

Postcode
	Click or tap here to enter text.

Email	
	Click or tap here to enter text.

Mobile	
· Tell us about yourself and what qualities you can bring to Movie House. 



Tell us about any experience you have in a customer facing role.  Please give an example of how you handled it.


Describe a time when you have had to correct or coach a team member who is
under performing. 






Other Information.
	Do you have the right to work in the UK?             Yes/No
     
Note: the company will require proof of this right before an offer of employment can be confirmed – eg. Birth certificate and/or any other appropriate document required to confirm your right to work in the UK as required by the Asylum and Immigration Act 1996 




Have you ever been convicted of a criminal offence, which is not “spent” under the provisions of the Rehabilitation of Offenders (NI) Order 1978? (NB: note motor offences and road traffic offences are criminal offences.) 


Please note: If the post for which you are applying allows you access to under 18 year olds or vulnerable adults, by virtue of the Rehabilitation of Offenders (Exceptions) Order N.I. 1979, you are not entitles to withhold information about convictions which would otherwise be considered as spent as in the 1978 Order
YES/NO 
If YES please give details below. 




Failure to disclose such information as detailed above could result in dismissal 
Unprejudiced consideration will be given to candidates who declare criminal conviction(s) unless their offence(s) is/are manifestly incompatible with the post in question.
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