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Movie House Cinemas are looking for Team Members to work with us at our Glengormley Site
We believe that our people are at the core of our customers experience and we’d like to hear from you if you are:
· Friendly & Supportive in your outlook.
· Dynamic & engaging in your interactions with others.
· Confident to work on your own but also LOVE working in a TEAM
· FLEXIBLE and be able to work evenings, weekends and holiday periods.
· Experience in working in a face to face customer role

To Apply for this post please fill in the below application form and return to Movie House Glengormley
Close of Applications will be Friday May 29th at 5pm. Any applications received after this will not be considered. 

	Click or tap here to enter text.

Name	
	Click or tap here to enter text.

Address
	Click or tap here to enter text.

Postcode
	Click or tap here to enter text.

Email	
	Click or tap here to enter text.

Mobile	




· Tell us about yourself and what qualities you can bring to Movie House.



Tell us about any experience you have in a customer facing role.  Please give some examples of what your role entailed.






You are working on screens and you see that there is a long line for kiosk and the team members need help. However, you also see that there are customers standing to the side needing help. How would you handle the situation?








Other Information.
	Do you have the right to work in the UK?             Yes/No
     
Note: the company will require proof of this right before an offer of employment can be confirmed – eg. Birth certificate and/or any other appropriate document required to confirm your right to work in the UK as required by the Asylum and Immigration Act 1996 




Have you ever been convicted of a criminal offence, which is not “spent” under the provisions of the Rehabilitation of Offenders (NI) Order 1978? (NB: note motor offences and road traffic offences are criminal offences.) 


Please note: If the post for which you are applying allows you access to under 18 year olds or vulnerable adults, by virtue of the Rehabilitation of Offenders (Exceptions) Order N.I. 1979, you are not entitles to withhold information about convictions which would otherwise be considered as spent as in the 1978 Order
YES/NO 
If YES please give details below. 




Failure to disclose such information as detailed above could result in dismissal 
Unprejudiced consideration will be given to candidates who declare criminal conviction(s) unless their offence(s) is/are manifestly incompatible with the post in question.

The interviews are anticipated to be held on or about the 2nd June 2026 
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